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6. An existing employee already in regular service shall have an option to opt either for the "Fixed
remuneration’ or the Pay in the Level in the Pay Matrix (not the Level of his/her new
appointment), whichever is beneficial to him/her while he/she is under probation. After
successful completion of probation period, Pay shall be fixed as per the rules, where such a
Government servant will get due advantage of being in a regular Level earlier, and will get due
protection of his/her pay.

7. (i) Probationer-trainee shall earn no leave during the period of probation.
(#) Female Probationer-trainee shall be granted Maternity Leave as per Rule 103 and 104 of
Rajasthan Service Rules, 1951
(i) Male Probationer- trainee shall be granted Paternity Leave as per Rule 103A of Rajasthan
Service Rules, 1951

8. Extraordinary Leave upto 30 days may be sanctioned by the appointing authority to a
Probationer-trainee during the entire period of Probation Training. Beyond 30 days and not
more than one year hy the appointment authority after prior approval of Administrative

Department.

9. Grant of Medical Attendance Allowance Rs 17400/- (including hard duty allowance etc. if any)
during the probation period in addition to fixed remuneration to newly appointed Medical
Officer.

10. Mediclaim Insurance coverage for the Probationer-trainee during the period of probation shall
be applicable, as applicable to Government servants.

11. Contribution towards New Pension Scheme (NPS) @ 10% of fixed remuneration shall be made
by the Probationer-trainee and employer both.
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servant proceed on Child Care Leave without prior

approval of the leave sanctioning authority.

(V) Child Care Leave shall not be granted under any
circumstances to a female Government servant, who
remains on an unauthorised absence from duty and applies
for it thereafter.

(vi)  Leave already availed or being availed of by a female
- Government servant shall, under no circumstances, be
converted into Child Care Leave.

(vit)  Child Care Leave shall not be debited against any other
kind of leave account. The leave account of Child Care
Leave shall be maintained in the form specified by the
State Government, from time to time and it shall be pasted
in the service book.

(viii) Leave sanctioning authority can deny the leave applied for
on the ground of proper and smooth functioning of
Government work or achievement of departmental targets.

(ix) It shall not be granted for more than three spells in a
calendar year. A spell, which begins during a calendar
year and ends in the next calendar year, shall be deemed
as a spell pertaining to the calendar year in which the spell
begins.

(xy' It shall ordinarily not be granted to a Probationer trainee
during the probation period. However, in special
circumstances if the leave is granted during the probation
period then the probation period shall be extended by the
period equivalent to the period for which the leave has
been granted. i

(xi)  The leave is to be treated like the Privilege Leave and
sanctioned as such. '

(xi1)  Sunday and holiday can be prefixed or suffixed to Child
Care Leave. Consequently, Sunday, Gazetted holiday(s)
or any other holiday(s) notified by the Government falling
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GOVERNMENT OF RAJASTHAN
FINANCE DEPARTMENY
(RULES DIVISION)

MEMORANDUM
No. F. 1(2)FD/Rules/2006-1 Jaipur, dated : =8 AUG 2019

Sub:- Regarding successful completion of period of probation by
probationer-trainees and grant of pay in the pay scale / running pay
band of the post.

In partial modification of Finance Department Memorandum of even number
dated 11.06.2014, powers are delegated for grant of extraordinary leave to probationer
trainee in place of cxisting provisions contained in para 2 and 3 of aforesaid
Memorandum as under:- ‘

S. [ Period of xtraordinary Leave ) Authority competent to grant Eol.

NO - - -

1 | Uptoonemonth e L Appointing authority

2 | Beyond one month in exceptional and Administrative Department
_unavoidable eircumstances i .

The powers for grant of extraordinary leave to probationer traince shall be subject to
observation of following guidelines:-

1. Prior sanction of extraordinary lcave shall be pre-requisite in all such cases.

2, Those who proceed on extraordinary leave without prior sanction shall be
treated as cases of wilful absence and liable to disciplinary action.

¥; In case of extraordinary leave applied for critical illness of self, wife/husband,

mother, father and children, extraordinary leave can be sanctioned on the basis
of certificate of authorized medical attendant,

4, Extraordinary leave shall be granted in exceptional and unavoidable
circumstances, related to medical urgency.

5. No extraordinary leave be sanctioned for study purpose and for preparing
competitive examination.

6. If anyone remains absent without getting prior sanction for extraordinary leave
or in cases where absence is due to higher study / preparing for competitive
examination, the period of absence shall be treated as dies non and the same
shall not be countable for any purpose.

7 In all cases where extraordinary leave period is exceeding one month, the
probation period shall be extended for the entire period ol extraordinary leave,
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Secretary to the Government,
Finance (Budget)
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